Far Northern Regional Center

HUMAN RESOURCES REPORT

March 2, 2024 — May 1, 2024

*SEPARATIONS:

March 2, 2024 - May 1, 2024 -3
2024 Year to Date Separations — 10

2024 Year to Date Turnover Rate — 3.57%

*NEW EMPLOYEES:

March 2, 2024 - May 1, 2024 - 13

2024 Year to Date New Hires - 29

*PROMOTIONS:

Michelle Wetmore, Case Management Supervisor, Chico, 03.10.2024
Cecina Hines, RDQA Specialist, Chico, 03.11.2024

Callie Lievsay, Service Coordinator Redding 03.24.2024

Nohely Ramirez, Intake Support Assistant Chico 04.01.2024

Heather Smith, Sr. Service Coordinator Redding 04.08.2024

Alina Withrow-Clark, Sr. Service Coordinator Chico 04.22.2024
March 2, 2024 - May 1, 2024: Promotions - 6

Year to Date: Promotions - 12

*TRANSFER:

Veronica Velazquez, From: RDQA; Chico — To: Sr. Intake Specialist; Chico - 03.18.2024

Larisa Miranda, From: Service Coordinator Unit 400, Chico — To: Service Coordinator Bilingual Unit 410, Chico -
04.01.2024

Susan Saenz, From: Office Assistant Unit 410, Chico — To: Office Assistant Unit 470 Chico - 04.01.2024
Xia Thao, From: Service Coordinator Unit 480 Chico — To: Service Coordinator Bilingual Unit 440, Chico - 04.01.2024

March 2, 2024 - May 1, 2024: Transfers - 4
Year to Date: Transfers - 10



ACTIVE RECRUITMENTS:

Redding

Sr. SC — Floater; Growth
Supervising SC; Growth

SC; Backfill

Risk Assessment Specialist; Growth
Service Coordinator (CU) Backfill

Chico

Service Coordinator; Backfill

Service Coordinator; Backfill

Case Management Supervisor; Backfill

Chico or Redding

Intake Specialist (El - O - 3); Growth

RDQA; Backfill

Sr. Service Coordinator (CU) — Floater; Growth

Current Active Recruitments — 12

Total number of Employees:

As of May 1, 2024: 280



